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MINUTE OF THE MEETING OF THE EXECUTIVE COMMITTEE HELD WITHIN  
8/10 NEEDLESS ROAD PERTH, ON TUESDAY 25 OCTOBER 2011 
 
 
PRESENT: Billy McFarlane   President 

Douglas Scott    Chief Executive 
Sandra Giddy    Training General Manager 

   
Immediate Past President: Stuart Christie 
President Elect: Ian Faulds 
Junior Vice President: Beaton Lindsay 
Past Presidents: Hamish Deans, Adam McLay, Duncan Mackenzie 
Executive Members: Alan Kennedy, George Lees, Neil Cameron, Katherine Greer, Jack Meade, 
Kenny Allan 
 
APOLOGIES FOR ABSENCE: Bruce McCall, Stewart Dempsie, Hugh Pender, Roy Baird, Jim 
Preston, James Pender, Wilson Ferguson and Andy McGowan 
 
The President welcomed Katherine Greer from Alex Mitchell in Glenrothes and Kenny Allan from 
HW Irvine, Blairgowrie to their first Executive meeting.  John Davidson, Inverurie sent his apologies 
but said he would attend in the future. 
 
MINUTE OF PREVIOUS EXECUTIVE MEETING: Minutes of the previous meeting held in 
September were approved by Duncan MacKenzie, seconded by Hamish Deans. 
 
MATTERS ARISING: Douglas Scott received a fax from Past President Wilson Ferguson 
regarding attendance at Executive meetings.  Wilson wondered if we should re-introduce monthly 
meetings.  He also suggested the lack of attendance was due to lack of need as there was not any 
crisis.  He did feel a suitable quorum should be re written in the constitution as we barely get to the 
10 needed and 20 for the Annual General Meeting.  He said the spirit of encouragement should be 
continued and asked if local associations should be revived. 
 
Hamish Deans inquired about the rate being paid on the Federation’s interest bearing account.  
Douglas said he did not have the answer but he has requested the information. 
 
Page 6 – Alan Kennedy said he had a slight error and livestock prices should be 215- 220ppk 
instead of 315-320ppk. 
 
Ian Faulds asked if there had been any feedback from the visits to Dublin.  Douglas said not much 
but we were to let Maria O’Neill know if we wanted another one. 
 
PRESIDENT REPORT: Billy McFarlane travelled to the NFMFT AGM at Butchers Hall, London.  It 
was not well attended.  They organised speakers and suppliers also gave presentations but most 
who went to the AGM did not attend this.  He did feel that he had not been treated very well in 
comparison to how we treat our guests when they come here. 
 
REGIONAL MEETINGS: Billy and his wife, Margaret, travelled to Orkney for the Regional Meeting 
there in October and while there visited members.  Thorfinn Craigie, The Dounby butcher, The 
Firm of E Flett in Stromness and Donaldsons of Orkney in Kirkwall. 
 
From Orkney he then went on to Shetland where he visited Scalloway Meat Company and the 
other three Shetland members he met at the meeting at night in Bressay.  One of the butchers had 
supplied the venue with beef and Billy was very complimentary on what was served at dinner. 
 
He also took in the Shetland store cattle sale on the next day where 230 kilo calves were doing 
£600 and they were ‘flying in and out’. The cost of the new abattoir was £430k and was 
conveniently sited next the mart.  He said the abattoir on Islay cost over a million and they do not 
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know if it will even stay open or not.  The killing charge in Shetland for a cattle beast is £115 and 
you do not get a return for your hides or any offal. 
 
CHIEF EXECUTIVE REPORT:  Douglas Scott reported. 
 
SCOTTISH VENISON WORKING GROUP:  The report was circulated for noting.  We are an active 
part of the group and Bruce Brymer, Brechin attends to their meetings.  One of their big issues is a 
lack of deer.  There is not much point in promoting venison until stocks are up.  The lowland deer 
network is keen to promote and are doing a presentation at Cardrona in the middle of November. 
Billy McFarlane said the dealer on Islay has upped the price with skin on.  Douglas said a number 
of members are keen on venison as they sell a lot.  Some sell it vacuum packed but you do not 
always see it freshly cut.  Alan Kennedy said he sells about 3 carcases a week mainly to the 
catering sector but they do a lot of venison sausages and burgers. 
 
FSA STAKEHOLDER MEETING: The FSA meeting held in Edinburgh in October was on provision 
of food information to consumers. It was mainly about labelling going on pre-packs.  He highlighted 
that allergen information has to be passed on to customers and restaurants as well when supplied 
loose. 
 
The country of origin would be required on pre-packed all meats going forward.  There were lots of 
questions about implementation but there was no answer to them yet.  Lots of definitions are 
required since some sort of clarification of what country of origin means will be necessary. 
 
The composition of mince meat may be a problem with the amount of fat in the meat. A discussion 
will take place about this.  Vac packing will need addressed in guidance especially where the 
packing is done for convenience.  Shelf life is also an issue for further debate. 
 
Allergens must be included in the ingredients list but now also needs to be highlighted.  Each 
component needs described but not if the allergen is in the name of the product e.g.  a bag of 
peanuts does not need to say ‘contains nuts’.  Allergen information is necessary on loose foods too 
and includes restaurants. 
 
BUTCHER FAIR: Run by the Meat Trades Journal this was held in Bolton.  There were a few 
Federation members in attendance and they felt that they saw far more in Perth at our Trade Fair. 
The Bakery side of things was more interesting.  Douglas felt that we could maybe follow their 
design for an arena for our demonstrations at future Scottish Meat Trade Fairs. 
 
SBCA WINTER BEEF EVENT: Douglas attended at Balbuthie Farm, Kilconquhar but the focus 
was mainly for farmers. 
 
BBC GOOD FOOD SHOW: Members who were on the QMS stand were Christie Meats, Damn 
Delicious, Lanark and Dalbeattie Fine Foods.  Also in the exhibition areas were Ramsay of Carluke 
and Mearns T McCaskie was on the Orkney Meats stand.  He highlighted Federation members’ 
concerns with Orkney Meats to their General Manager, Kelly Coghill. 
 
Stuart Christie said his business decided to exhibit at the show because someone else pulled out. 
He said he would not do it again as it was hard work for little return.  Admission at £47 including 
parking for a couple which did not leave much for people to spend.  He said they had to taste 
things to get them to buy. 
 
TRAINING & DEVELOPMENT REPORT: Sandra Giddy submitted a written report. 
 

TRAINEE NUMBERS: You will see from the attached report that we have 254 trainees funded 
through Skills Development Scotland for Modern Apprenticeships.  We have 4 trainees registered 
through our involvement with Falkirk Employment Training Unit.  Apart from 38 trainees still 
registered in Northern Ireland, all others are completing Craftsman Certificates. 
  



 3 

SDS CONTRACT: Our assessors have now registered 81 trainees onto our training programme, 
an increase of 15 this month – 72 level 2 MA’s and 9 Level 3 MA’s. All our trainees are making 
good progress through their training programme and we have presented certificates to a number of 
those who have successfully completed training at the recent Regional Meetings.  
Our contract for the period April 2011 to March 2012 allows us to recruit onto training a total of 248 
trainees so we do still have places available throughout Scotland.  It is very important that we fill as 
many of these places as possible this year in order that we can continue to ensure that Skills 
Development Scotland will support the training of all ages in our industry. Put simply, if we do not 
fill all of the places allocated to us, then future allocations of funded training places will be reduced 
and Scottish Meat Training will be forced to charge for our services or we will not be able to 
support any training for trainees over the age of 20. 
 
This fact will become more critical in the coming year when our lowlands ESF programme is due to 
finish.  There is at present no replacement for the ESF Lowlands funding and Scottish Meat 
Training are looking at ways in which we can continue to provide support.  In the meantime, our 
assessors are contacting the existing Craftsman Certificate trainees to ensure that they are all able 
to complete their qualification ahead of the end of ESF Lowlands funding support. 
 
The first stage of tendering for the next round of contracting has been completed.  Our ‘Expression 
of Interest’ document has been submitted to SDS.  Successful Training Providers will be invited to 
tender by the end of October 2011 with Three year rolling contracts being awarded from April 
2012.  I will of course report our progress at the next meeting. 
 

SCOTTISH TRAINING FEDERATION CONFERENCE: I’ve chosen to report from this 
conference directly after giving my report on our contract because of the importance of the main 
theme of this year’s conference. 
The conference was entitled ‘What next for Training in Scotland’ and was an event held over two 
days.  Professor Ewart Keep provided information and food for thought on the first day, outlining 
the position of training in Scotland and in the wider UK and introducing ideas for the future of 
training.  We were reminded of the report from the Roe Review, where it was noted that there is an 
implicit tension between meeting long term economic need, meeting the needs of employers and 
moving to a system where funding is in the hands of individual students.  The UK government 
dictated change, designing and establishing SSC’s (sector skills councils) to replace the NTO’s 
and they were meant to be independent brokers.  But with massive cuts to their core grants and 
funding, many SSC’s are now establishing their own training companies and in England about a 
third of 16 – 19 yr olds are on vocational courses that lead to level 2 VQ’s that have little or no 
currency in the labour market.  Scotland is leaving this model behind – there is more focus on 
employers with a much more integrated joined up offer of economic development, business 
improvement and training and development.  We were told that Scotland is recovering – slowly, but 
we have a lost generation with huge numbers of 16 – 18 yr olds leaving school with no hope of 
employment or further advancement. The Scottish Government – through SDS – is engaging with 
major employers in an attempt to find a way to encourage investment in young people.  They are 
asking employers to take the long view and make a strategic investment.  To encourage this they 
have developed the various Employer Recruitment Incentives which I have reported previously, in 
addition there are wage subsidies in the hardest hit areas of youth unemployment – Ayrshire, 
Dumbarton and pockets of Glasgow. 
 
The Scottish Government have committed to providing for 25,000 Modern Apprentices each year 
for 5 years.  This year so far - only 8,000 places have been filled in the whole of Scotland.   
Each training provider in Scotland is required to report back to SDS each month the difficulties and 
challenges encountered in filling our contract allocations.  We are asked to work closely with sector 
skills councils in putting forward the views and expectations of employers.  What works in terms of 
incentives to encourage recruitment and what doesn’t?  Is there sufficient information available?  If 
any of you have any views that you wish to have put forward, please do let me know. 

 
SCOTTISH TRAINING PROVIDERS GROUP: I attended this meeting held in Larbert.  Topics 
discussed included the issues raised at the STF conference and the forthcoming review of Scottish 
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Vocational Qualifications for the food industry.  There will be the usual invitation for employers to 
be party to the consultation process and thereafter for Training Providers to be involved.  Further 
details are to be announced before the end of the year and I will be representing the interests of 
the meat industry during the consultation period.   

 
NORTHERN IRELAND: There is no further progress to report regarding Northern Ireland beyond 
the fact that new training contracts in Northern Ireland have still not been awarded, instead 
contracted providers are to continue with their existing contracts until 31st March 2012..  A4e, the 
training provider who we hope to be working with are still optimistic that together we will be able to 
return to working with our Northern Irish trainees. In the meantime, our Irish Assessor Malachi 
McCann continues to work in Scotland assisting with our Scottish in-training numbers. 

 
INTERMEDIATE HYGIENE COURSE: A one day ‘Meat Managers HACCP’ course presented 
by Paul Bache was held on 4th October in Peebles.  
 
George Lees asked how many people attended Peebles? Douglas said around 12. 

 
INTERMEDIATE HACCP: There are no immediate plans for further courses, but we are happy 
to take enquiries and will arrange courses in areas to suit demand. 
 
Duncan Mackenzie asked if it was viable for us to have Malachi McCann working for us in 
Scotland.  Sandra said it is in the way we are working with him.  He is being put into one location 
every week in the larger employers she has put him in to blitz.  He has worked in previous weeks 
with Scotbeef with a rolling contingent with trainees.  He gets people through in a very short space 
of time as he is able to concentrate his efforts.  This means we get the money coming through very 
quickly. Ian Faulds asked how long it has been since the doom and gloom had started in Ireland. 
Sandra said it had been well over a year past June.  Ian also asked if we would lose money on the 
course in Oban?  Sandra said we do.  Douglas said a fair amount of the expense is covered under 
the ESF Highlands and Islands area if we do not get a fair number there we do struggle so there 
will be a loss on the account. 
 
CAPITAL COOLING: We had a workshop with Viv Harvey doing displays of meat and it was well 
attended and worthwhile.  RAPS want to repeat this kind of event down south. 
 
FINANCE COMMITTEE: Douglas Scott reported. 
 
The Annual Report for 2011 is presented in draft form in the pink booklet.  You will note on page 8 
a deficit for the year of £29,710 as opposed to a surplus on the previous year of £49,816.  I will 
explain as we go through these accounts, how perhaps at least £18,000 of that surplus should 
have reduced last year’s surplus and subsequently have made this year’s deficit around £11,000. 
 
The two most significant expenses are under Bad Debts and VAT.  The debt outstanding in 
Northern Ireland - £11,050 that we cannot claim since Food and Drink Skills had their contract 
taken away from them should probably have been reported as a Bad Debt last year and impacted 
on those accounts but we still had a glimmer of hope that something might be recovered.  This has 
now been removed and if anything can be salvaged in the future that will be welcomed.  Also 
written off on training are £1648.90 – old balances that were on the sales ledger. 
 
Irrecoverable VAT includes £7000 of last years.  We asked Morris & Young last year why our sum 
and theirs didn’t agree but never got a satisfactory answer.  Result is a charge to this year’s 
accounts.  All other expenses are as expected. 
 
On the Member Services side income from Corporate Members is down as we try to align them all 
with a January renewal date.  Subscriptions are down by less than 1%, we have trade fair income 
of nearly £15,000, our handbook and newsletter income is down as advertising became more 
difficult to raise. 
 



 5 

Below income you will see that Investment income transforms a small deficit into almost £5,000 of 
a surplus.  Operating expenses show an increase in Salaries of 25%.  This is not the size of annual 
increment but rather just a disparity between the allocation of wage expense between SMT and 
Member Services in the 2010 accounts.  This was also raised with Morris & Young last year 
without a satisfactory resolution.   I can assure you that no one got a 35% increase!  It does mean 
however that the SMT Salaries total in 2010 should have been around £10,000 less. 
 
Douglas said the Finance Committee is minded to change the auditor and not pay the increase. 
Hamish Deans said their fees have increased by 37.8%.  Alan Kennedy asked which auditors we 
would use going forward.  Douglas said that Bell & Co were good before but they became very 
expensive.  He said he would get quotes and do an evaluation of the service we would get.  Alan 
Kennedy said he has had a lot of success with Findlays in Dundee  
 
Going forward it is likely that ESF funding will run out in the Lowlands area before the end of the 
project in March 2012.  No ESF funding is currently on offer to continue in this area.  ESF Funding 
continues in Highlands and Islands with a new application submitted to continue when the current 
project runs out.  
 
This means that Regional Meeting costs outside Highlands and Islands will need to be met out of 
Member Services income.  Over the course of the financial year ahead that could add £6,000 to 
Member Services costs if we choose to continue activity as we currently do.  There will also be an 
increase in salary costs allocated to Member Services since none of Douglas or Bruce’s costs 
would be covered by a LUPS project.  Printing and posting the Newsletter would also have to be 
covered by Member Services. 
 
Scottish Meat Training will face less costs as a consequence but will be faced with a drop in 
income from grants of around £60,000.  Income here will be more dependant on Skills 
Development Scotland. 
 
All in all this entire situation, in common with the trade no doubt, makes times pretty tough for both 
sides of the Federation. 
 
The Finance Committee have asked for a detailed scrutiny of the budget well before the AGM and 
so we can look to cut costs where we can. 
 
George Lees asked if we had fewer assessors now with a reduced cost. Douglas agreed. 
 
Alan Kennedy asked if it was time for a complete rethink and he saw that we were getting in more 
and more financial difficulty he clarified this by saying unless we address these things as we enter 
into the coming year we may find ourselves with a real problem at this time next year.  Hamish 
Deans said what has helped is the debtors being reduced by £32k. Alan Kennedy suggested a 
separate meeting to look at where we can cut costs.   
 
Hamish Deans said the Finance Committee have been discussed this and Douglas will be doing 
the budget and highlight the changes he can make and highlight the effect it will have and ask for 
input from us.  It is always crucial to have a correct budget and is even more crucial this year with 
the trend, even accounting for the bad accountancy.  Ian Faulds said that the results came as a 
great surprise to the Finance Committee when they got a draft of the accounts since the budget for 
the year and the projected figures right up till after the year end showed we were in reasonably 
good position.   
 
Hamish Deans said the meeting after the year end showed Member Services projected £13,358 
profit which has been reduced to £4969.  Scottish Meat Training £5391 which has subsequently 
been changed to a £33k loss.  We were looking at a profit of £18,749 and now looking at a £29k 
loss and it is very difficult to accept these figures.  There is no rhyme or reason to the figures the 
sooner we get rid of the auditors the better.  Billy McFarlane said we had decided not to pay the 
increase in the fees. 
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MEMBERSHIP AND DEVELOPMENT REPORT: Convenor Beaton Lindsay reported. 

 
SUBSCRIPTIONS: 327 members have joined this year with 95 additional branches.   
A total of 422 shops in membership. 
 
27 Corporate members have paid. 
 
We have a membership enquiry from Laxdale Foods whom is a family run business based in 
Stirling, Scotland.  Established for over 40 years and specialising in supplying quality fresh and 
frozen foods to the catering industry.  It is was agreed to accept their membership. 
 
REGIONAL MEETINGS 
 
New Product Demonstrations will be presented by Mike Winrow of Dalziel on 
 
Monday 31st October - Western House Hotel, Ayr. 
Tuesday 1st November - Garfield House Hotel, Stepps. 
Wednesday 2nd November - Carfraemill Hotel, Scottish Borders. 
Monday 7th November - Thistle Hotel, Inverness 
Tuesday 8th November - Thistle Hotel, Aberdeen Airport 

Wednesday 9th November - McDiarmid Park, Perth 

 
ANNUAL GENERAL MEETING 2011: This is planned for Tuesday 22nd November in the 
Centenary Suite at McDiarmid Park, Perth and will run along similar lines to the previous year.  
Following on discussions we have held in Executive Meetings, Convenor’s Reports should be 
made but it would be good if these could include the normal business of an Executive Meeting as 
well. 
 
PROPOSED CHANGES TO COLLECTIVE BARGAINING:  Every year we get Morris and Young to 
fill in this form from the Certification Office.  As we are a trades association which it regards to get 
involved with the union on setting wage rates.  In fact we have not done this for the last 10 years. It 
is proposed to remove that part from the constitution so we can remove this form filling exercise. 
The committee agreed for this to go ahead for approval at the AGM. 
 
LABOUR CONDITIONS REPORT: Douglas Scott reported. 
 
Auto enrolment and nest summary:  Regularly Lindsays Employment Law advisers holds free 
seminars and Douglas attended one in October.  The government has recognised that people are 
not putting enough into the pot for retirement.  They are introducing a policy where employers and 
employees have to contribute to a pension scheme.  It does not affect small businesses until 2014 
and affects businesses with 50,000 employees from July of this year.  The micro ones are with 
below 250 employees, you will automatically enroll your employees into a pension scheme and 
make contributions towards it. It is for everyone over 22 to state pension age at that time. All 
payments will have to minimum requirements and tax relief.  Initially 1% employer 1% employee it 
goes up until 2017 with employees contributing 5% and employers 3%.  Douglas felt there would 
not be many wage increases around that time as it will all go on pension contributions. Hamish 
Deans asked if the employee can opt out and Douglas confirmed yes.  Douglas felt this may 
change again considering the current state of the economy.  Hamish Deans said it does not say 
the employer has to pay if the employee does not. 
 
Stuart Christie asked if anyone has any problems with Child Support Agency. Stuart said he 
deducts from an employee and send the money on but they never send a receipt 
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LEGISLATION REPORT: Douglas Scott reported. 
 

CROSS CONTAMINATION GUIDANCE: this was issued in February 2011. We are still looking at 
practical guidance and this is being devised by Perth & Kinross Council happily at this time very 
few people are having any great problems with their EHO. 
 

FOOD HYGIENE INFORMATION SCHEME: they met in this office in September. There is 6 local 
authorities which have not opted in. They reminded us that the Eat Safe awards are available for 
those passing with flying colours and with Intermediate Hygiene certificates. 
 

SCOTTISH FOOD AND DRINK REFORMULATION PROJECT: There is a note on the back of the 
agenda. They are focusing on people whom are making meat products and it is a free service to 
help reduce fat and salt in products. QMS did something similar but QMS did not come up with a 
recipe for any of the products. 
 

DISMANTLING OF VOLUNTARY BEEF LABELLING SCHEME: EU commission issued notice to 
remove the existing approval and requirement of the scheme implemented in 2000.  This will 
reduce costs and provide greater information to the consumer.  The voluntary requirements will be 
removed but the existing compulsory requirements would remain.  There are strict origin 
requirements throughout the chain back to the point of origin.  There are benefits all round to all 
Member States.  The regulation is likely to be implemented in 2012.  Douglas felt in the short term 
no one would attempt to enforce the voluntary requirements. 
 

LIVESTOCK REPORT: Convenor Alan Kennedy reported 
 

Prices have remained static this past period. Quality cattle are still around 215-220ppk (not 315-
320ppk as I stated in my last report) and despite slow demand, it would seem that this price is 
going to be maintained. The last couple of days have seen prices wandering up a bit since I wrote 
this report One hopeful piece of news is that on the back of these prices, farmers seem confident in 
purchasing store cattle, which will help maintain supplies. These prices do however reflect an 
increase of as much as nearly 20% over the year, and I was delighted to see a previous newsletter 
encouraging members to keep up with price rises. 
 

Lamb has declined in price by a small amount- my average in August of 332ppk has come back in 
the last month to 322ppk, around the prices of a year ago.  Pork has not changed at all. 
I have not yet updated the spreadsheet of boneless prices this month, as little has changed, but 
will provide an annual comparison for the AGM. However, in the past few days, there has been an 
easing of the bid price from some wholesalers. ANM now down 4p to 333ppk for R4 graded cattle- 
after costs- let us see if this continues. 
 

Finally, a tip- members should take a look at the www.eblextrade.co.uk- some very good ideas and 
photographs of ways to spin the most value out of a carcass. 
 

PROMOTIONS REPORT: Convenor Duncan Mackenzie reported. 
 

The White Puddings, or Mealie Puddings as they are known in some quarters and Sweet 
Products evaluations were held on Thursday 6th October at The Lodge, Strichen Country Park, 
Aberdeenshire.  We had 66 White Pudding entries and 75 Sweet Products and to get through all 
that in the space of two and a half hours we enlisted the help of the Aberdeenshire SWRI and 
numerous local interested foodies.  In total they decided that 23 White Puddings were worthy of 
awards – 1 Diamond, 5 Gold and 17 Silver.  The Gold’s stretched from the Solway Firth to the 
Moray Firth indicating little geographical bias and the overall winner is not from the north.   
 

In the Sweet Products Awards 32 products won awards and 22 of those were Gold.  When they 
were poor they really were poor but there were far more good ones than bad.  Being awarded 
Golds will be Lemon Cheese Cake, Baileys & Chocolate Cheesecake, Marmalade Pudding with 
Homemade Custard, Apple & Sultana Turnover, Border Tart, Lemon Drizzle Cake and Sticky 
Toffee Pudding.  
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The Diamond Awards will be presented on Monday 31st October when Tracy Chapman from our 
sponsors Grampian Oat Products will present the trophy at the winner of the White Pudding’s shop 
and the following day Douglas Scott will present the Diamond for the Sweet Product at the winner’s 
shop.   
 

Presentations will also be made at Regional Meetings and press releases have been written to go 
out with any photographs taken.  All the results will be in the November Newsletter and will go live 
on the sfmta website at 11.00am on Tuesday 1st November. 
 

Sausage Week 
As already intimated we will not buy into the BPEX Sausage Week promotion but as last year 
produce our own Halloween and Guy Fawkes Posters.  These were sent out recently to all 
members. 
 

St Andrews Day 
The poster to promote haggis for St Andrews Day with the saltire drawn on a young face was also 
sent out and in the same tube was a poster to help launch Pork Sausages with Sweet Chilli and 
Iron Brew.  Next SFMTA project will be to produce point of sale material for Christmas. 
 

Scotch Butchers Club 
Their next butcher specific campaign was distributed to all members of the Scotch Butchers Club in 
November. 
 

Members will be sent a Roasting promotion 1st or 2nd week of November. They will receive: 

• Roasting Poster - featuring “hero” rib-roast shot 

• “What you need to know about Roasting” recipe booklet (similar to casserole and BBQ 
booklet) aimed at arming the customer with everything they need to make the perfect roast.  
We emphasise that there is a roast for every occasion and that the customer should ask the 
butcher for advice on different cuts etc. 

• A4 window vinyl 

• 2012 Calendar – to be used a giveaways. 
•  

PINK APRONS: 35 members registered through the campaign in the month of October. Some 
members ordered aprons but did pay for them, so they did not get them.  Duncan Mackenzie said 
this year’s aprons were better and added that they had raised just under £1,000 - the same as last 
year. 
 
ANY OTHER COMPETENT BUSINESS:  
 
Billy McFarlane asked Kenny Allan and Katherine Greer for any impressions on their first meeting.  
Kenny said it was very interesting and everyone seems to do a very good job.  Katherine said it 
was very detailed and noted the geographical representation.  Kenny Allan said that what export 
markets and supermarkets do has a direct bearing on what retail butchers pay and how they 
market.  Alan Kennedy extended a big welcome to both of them. 
 
Stuart Christie said that QMS are holding a meeting about branding of older beef at the start of the 
year and he has been asked to attend. He would like some questions and comment.  They would 
be looking for a steer for their standards setting body. 
 
Douglas said he was attending Butcher Shop of the year in November.  The three finalists in 
Scotland are Davidsons Specialist Butchers, Inverurie, S Collins & Son Muirhead and Fergusons of 
Airdrie.  The Young Butcher of the Year has been won the last three years by Scottish butchers. 
We have two finalists in this year’s final - John Day from Tom Courts, Cowdenbeath and Billy 
Holding from Hendersons of Hamilton. 
 
DATE OF NEXT MEETING: Tuesday 11th January 2012. 
The meeting was closed with a vote of thanks to the chair. 


